
 
 

 

To: Office of the Dean  
Cc: All USF School of Law Administrative Offices, USF Law Student Bar Association, Vice 
Provost for Diversity, Inclusion and Equity, Faculty, Staff Members and Alumni 
 
University of San Francisco School of Law 
2130 Fulton Street 
San Francisco, CA 94117 
 
From: USF Black Law Students Association 
Cc:  Affinity Groups and Allies  
 

RE: Fostering Solutions that Provide Diversity, Inclusion, Equity and Community at the 
University of San Francisco School of Law  

 
 
I. INTRODUCTION 
On Monday, April 18, 2016, the USF Black Law Students Association (BLSA) conducted a 
panel event called “Black Minds Matter” at USF Law addressing African American law 
students' feelings and experiences about their time spent at USF School of Law. It is worth 
noting that the student response to this event was tremendous, resulting in “standing room 
only” in the reserved space (the Terrace Room).   The event began the discussion of student’s 
issues that go well beyond BLSA and BLSA’s concerns with the lack of equity and inclusion 
on this campus. In bringing the issues discussed at the “Black Minds Matter” at USF Law 
panel event to the forefront, our hope is we work with the administration, the Student Bar 
Association, Vice Provost for Diversity, Inclusion and Equity, Faculty, Staff Members and 
Alumni as a team to collectively foster solutions to these prevalent issues. 
 
This proposal outlines the main issues and concerns presented by allies and students of color, 
supportive notes, testimonials and an action of putting forth a committee devoted to fostering 
solutions to students’ issues and concerns. 
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 II. ISSUES 
 
A.    The lack of acknowledgement once matriculated into USF School of Law. 
 
B.    The lack of students of color in the classroom and in the USF School of Law community. 
 
C.    No awareness of socio-economic, cultural and religious backgrounds and their effects on how students    
       perform in academic settings. 
 
D.   The discriminatory application selection and policies towards students of color and affinity groups. 
 
E.    The administration overlooking a student’s expressed concerns made on an individual level. 
 
F.    The low representation of African Americans among both faculty and staff members. 
 
G.   No policies in place to encourage or assist all faculty and staff members in introducing race and law into           
       the law school curriculum in relevant and pedagogically-appropriate ways. 
 
H.   The lack of institutional transparency in regards to finances and salaries, the hiring processes of faculty     
       and staff members, minutes from administrative meetings and the application of the School of Law’s   
       various policies and regulations as applied to all students. 
 
III. SUPPLEMENTAL NOTES 
 
A. The lack of acknowledgement once matriculated into USF School of Law. 
 

The majority of students of color feel that there is an extreme emphasis from the administration to make 
sure that the law students that are admitted represent their meaning of diversity. The administration is 
proud to be ranked second in diversity nationally, but there is no action plan put in place after these 
students are admitted to USF School of Law. Therefore, the majority of students of color feel that they 
are not supported and not welcomed. Further, they feel isolated from the law school community and 
find themselves navigating through law school alone without adequate structural support from the 
administration, faculty and staff members (with the exception of a few faculty and staff members), and 
the Student Bar Association. 

 
B.        The lack of students of color in the classroom and in the USF School of Law community. 
  

USF School of Law advertises, and emphasizes, its ranking as the second most ethnically diverse law 
campus in the nation. However, this fact is not reflected in the classroom experience for students of 
color. While the underpinnings and racial tones of the cases we study in courses such as criminal law 
provide a context for much needed discussion, there is a major lack of representation from students that 
can contribute depth and insight to the conversation. There is also a glossing over of these issues by 
professors, in what we feel is, in favor of keeping race out of the law when it most definitely plays a 
factor. 

 
 
 

NATIONAL BLACK LAW STUDENTS ASSOCIATION 
 

University of San Francisco School of Law – Local Chapter 
 



 
 

C.  No awareness of socio-economic, cultural and religious backgrounds and there  
      effects on how students perform in academic settings. 
 
 It is important for the faculty to have mandatory sensitivity trainings. Students find it  

hard to thrive academically when the faculty makes culturally and religiously insensitive 
comments. Students cannot put their all into class when they are uncomfortable even 
coming to class.  

 
The law school should also strive to make connections with the undergraduate campus, as 
well as the greater surrounding community, to ensure that students of all backgrounds 
have the necessary resources to focus on their studies. For example, the law school should 
have connections in place to reserve mandatory housing for students who do not have a 
family member or friend to co-sign on an outside lease or jobs at the undergraduate 
campus for the truly indigent student.  

 
 D.   The discriminatory application selection and policies towards students of color and    
        affinity groups. 
 

There needs to be more transparency when students are chosen for Clinic positions, Moot 
Court positions, Student Bar Association positions, and International Externship positions. 
Students of color represent a diverse, varied, and deep experience beyond a mere grade 
point average. These “soft skills” should be just as important in the selection process as 
grade point average and class ranking. 

 
E.     The administration overlooking a student’s expressed concerns made on an individual   
         level. 
  
 The administration has an “open door policy,” which allows students access to their   
            offices anytime to speak about issues that concern individual students. However, students      
            feel that though their issues are being listened to, they are not being heard by the   
            administration. As a consequence of this, a student’s expressed concerns made on an  
            individual level are not resolved. 
 
F.       The low representation of African American faculty and staff members. 
  

Out of the 44 full-time faculty members and 59 staff members, only 2 out of 44 full-time 
faculty members are African American and approximately 3 out of 59 staff members are 
African American. In addition, 1 of the 2 faculty members who is African American will 
be retiring very soon. This will leave only 1 full-time African American faculty member 
left at USF School of Law. This is a huge disparity because African Americans are not 
well represented among the faculty whom are responsible for implementing curricular 
priorities through teaching, developing curriculum, and co-governing the law school with 
the administration. 

  



 
 

G.       No policies in place to encourage or assist all administrative faculty and staff   
           members on how to introduce race and law into the law school curriculum in relevant  
           and pedagogically-appropriate ways. 
  

Legal education is based on a construct that does not always serve the interests and values 
of students of color. Students of color face a double-insight in the classroom. First, 
contending with the legal issues present. Second, grappling with the race, class, and 
gender concerns that are present in the case. It is the second insight, where law students of 
color can feel alienated, forgotten, and dismissed when race, class, and gender are not 
addressed. An insightful and mindful faculty must be able to address students of color 
with various religions, sexual orientations, races, and ethnicities.  

 
H.       The lack of institutional transparency in regards to finances and salaries, the hiring  
            processes of faculty and staff members, minutes from administrative meetings and  
            the application of the School of Law’s various policies and regulations as applied to  
            all students. 
 

Majority of law students are unaware of the school’s finances, hiring processes, 
internal/external communications, and implementation of policies. There is a clear and 
apparent issue with effective communication at the law school, on multiple levels, that 
creates a lack of trust and doubt in the administration and its practices. Students invest a 
large amount of time, money, and themselves into their law school educations. Students 
deserve to know where their investments are going and how their investments are being 
used. By regularly publishing and reporting the finances, salaries, hiring processes, 
meeting minutes, and other communications and practices, students will be made well 
aware of what is happening at the law school. Depending on what is published and 
reported, this has the potential to increase trustworthiness and build better relationships 
between students and the administration.  

 
IV. TESTIMONIALS 
 
“I would like to see the support for students of color increased. There is a lot of energy invested 
in recruiting students of color to come to USF Law to promote diversity. However, the energy 
level is not sustained once the students of color are admitted. There is an inconsistency of the 
level of energy between the recruitment of students of color and making sure the students of color 
feel supported, graduate, and pass the bar.” 

~ Marshal Arnwine, First-Year Law Student 
 
“There should be mandatory cultural awareness and sensitivity trainings for all faculty and staff 
members so that they can be better equipped with acknowledging race & diversity within the 
classroom.” 

                                                                                                     ~ LaTasha Hill, First-Year Law 
Student 

 
“I have a friend who did not pass the bar. He had such a hard time getting a job and paying for 
taking the bar again. I am concerned I may be stuck in a similar circumstance. I believe that the 



 
 

university can get creative about aiding its students in studying and passing the bar. I hope that 
scholarships, more multiple-choice classes, grants, fee-paying, and bar-course prep scholarships 
would be made available for students. Then students can focus and pass!” 

~ Cristal Harris, Second-Year Law Student 
 
“Based off of my experience, I need the administration and law community to provide more 
oversight regarding what is going on around campus: what criteria are being used when faculty 
are making selection decisions for programs like the International Externship Program and what 
criteria are being used by the Student Bar Association and the administration in allocating funds 
to students and student organizations. There needs to be a transparent review process, or 
something along those lines.” 

~ Devon Connor-Green, Second-Year Law Student 
 
“I do not feel supported by both the law school’s administration and Student Body Association. I 
feel like they do not know, or appreciate, my worth. Whenever I ask for monetary and academic 
support, I have to jump through hurdles, only to be denied for policy reasons. However, when my 
White, law school counterpart makes a similar request, his or her request warrants an exception to 
policy. I cannot even fully express the reasons for the disparities due to the lack of transparency 
in the policies used and how the policies are applied. For the past three years, I have witnessed 
the law school community put an ample amount of effort into certain students; the students that 
are in the honor societies or head the academic programs and organizations. They say we are all 
treated the same and viewed in the same light; yet, besides them seeing my skin color, I feel like I 
am invisible.” 

~ Arielle Brown, Third-Year Law Student 
 
V. CONCLUSION 
 
The USF Black Law Students Association recommends a committee be created to focus on 
equity, diversity, community, and inclusion here at the University of San Francisco School of 
Law. That committee’s aim would be to address the points outlined above and any issues and 
concerns that arise involving equity, diversity, community, and inclusion of students of color on 
campus. The committee would meet regularly (ideally once a month) and would be comprised of 
various leaders from law school student organizations, the law school’s administration, and the 
undergraduate school’s administration. 
 
We suggest: 

•   One Chair (preferably a person who has dedicated themselves to the equity, community, 
and inclusion of students of color here at USF School of Law)  

•   One Dean from the School of Law 
•   The Vice Provost for Diversity, Inclusion and Equity 
•   One faculty member from the School of Law 
•   One Student Representative from each of the race and ethnicity based organizations on the 

law school’s campus. To include, but not limited, to BLSA, MELSA, La Raza, APALSA, 
PALS, VALS, etc. 

•   Student Bar Association President 
•   Chair of the Student Bar Association Diversity Committee 


